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[1] By letter dated May 8, 2007 and pursuant to section 50 of the Parliamentary 

Employment and Staff Relations Act (PESRA), the Professional Institute of the Public 

Service of Canada filed an application for arbitration in respect of the bargaining unit 

consisting of “all employees of the employer in the Procedural Sub-Group and the 

Analysis/Reference Sub-Group in the Parliamentary Programs Group.” 

[2] With its application dated May 8, 2007, the Professional Institute of the Public 

Service of Canada provided a list of the terms and conditions of employment that it 

wished to have referred to arbitration. That letter, the terms and conditions of 

employment and the supporting material are attached as SCHEDULE I. 

[3] By letter dated May 16, 2007, the House of Commons (“the employer”) provided 

additional terms and conditions of employment that it wished to have referred to 

arbitration. That letter and related documentation are attached as SCHEDULE II. 

[4] The Professional Institute of the Public Service of Canada adduced additional 

arguments in response to the employer by letter dated May 29, 2007, attached as 

SCHEDULE III. 

[5] Accordingly, pursuant to section 52 of the PESRA, the matters in dispute on which 

the Board is to render an arbitral award are those set out in the attached SCHEDULES I to 

III. 
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